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Your Local Amicus Representatives:


Senior Rep: Ian Allinson (MAN34)


Deputy Senior Rep: Lynne Hodge (MAN33)


Chair: Sulayman Munir (MAN35)


Other Reps: Karl Dobson (MAN35), Dave Francis (MAN33), Isabel Hay (MAN34), Tony Hopwood (MAN35), John Lacey (HOM99), Zahid Ramzan (MAN35), Phil Tepper (MAN34), Michael Thomas (MAN33)


Health & Safety reps: Ian Allinson (MAN34), Alan Child (MAN34), Kevin M Davies (MAN34), Lynne Hodge (MAN33), Iswar Mistry (MAN33), Dennis Morris (MAN35), Zahid Ramzan (MAN35), Martin Rees (MAN05), Colin Robinson (HOM99/MAN35), Andy C Smith (MAN34), Phil Tepper (MAN34)


Union Learning Reps: Aaron Donnelly (MAN35), Martin York (MAN34)





Successes


Here are some of the latest achievements:


Encouraging Fujitsu to reintroduce a �HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/OHS/public/00011/hazardincidentform.doc"��Hazard Report Form� so that you can report hazards before anyone gets hurt.


Pushing for Adecco agency temps to be given permanent jobs.


Successful outcomes to numerous individual cases, including health issues, Compromise Agreements, promotions, disciplinaries, career progression, pay, bullying, pensions, job changes, sexual harassment etc.


Keeping shift payments for the MAN35 Sirius RIM team while we negotiate a solution.


Establishing a Manchester safety committee.


Defending the Unsocial Hours Policy (UHP) giving decent payments for out of hours working.





What Have The Unions Ever Done For Us?











Why Join


There are many good reasons to be part of the union.  Here are just a few:


Access to the Fujitsu pay comparators - what most people call the pay scales.


As an individual, you can’t influence company policies and decisions that affect you - we can only do this together.


Help and advice from trained Reps.


Representation on individual matters by trained Reps or full-time officers.


Access to free legal representation (after 6 months’ membership).  During 2005, Amicus recovered over £70m for members – and that doesn’t include settlements reached without legal representation.


Your democratic voice in union policies, campaigns and decisions.


Employees with an organised union can negotiate with their employer on issues they think are important.


The backup of Amicus experts on subjects from pensions to the law.  All Amicus members now have free access to the authoritative Labour Research Department online database (� HYPERLINK "http://www.lrd.org.uk" ��www.lrd.org.uk�).


Email bulletins with the latest news, information and advice.


Look at what we are winning already.  Think what we could win if the union was stronger.  You can play your part in helping to make Fujitsu a great place to work.





“Unions” don’t do much for “us”, as such, but what they do do is provide a framework through which working people - “we” - can achieve a great deal for ourselves.  The members are the union.


Much that we take for granted today had to be fought for.  Many of these achievements were initially regarded by many as “unrealistic” or “impossible”.


Much remains to be won and past successes are always under threat.  There is much truth in the old adage that “the price of good terms and conditions is eternal vigilance”.


Did you know:


People used to get no holiday pay at all.  Fujitsu helpdesk staff only got 20 days a year until members threatened industrial action in 2003.  In some countries, you get paid extra while you’re on holiday – to help you afford to go away.


Unions are in the forefront of campaigning on Equality and against discrimination.  This has included Equal Pay, maternity and paternity leave, opposing the BNP, fighting for pension rights for lesbian, gay or unmarried partners, and promoting disability rights.


You used not to get any compensation at all if you were made redundant.  In Fujitsu, employees have won redundancy pay which is higher than the legal minimum.


It was union organisation that reduced the working week, including introducing the weekend.  Most Fujitsu employees have 37 hour contracts now, reduced from 37½ after a union campaign across many companies.  Like many employers, Fujitsu is now trying to extend the working week with new 40-hour contracts as well as unpaid overtime.  Companies want us to work whenever they want, regardless of how unsocial the hours are, or the impact on our health, family or social lives.


Unions fought for state and occupational pensions, to try to eradicate poverty in old age.  These are now under attack, and union organisation is essential if we are to avoid having to work into old age.


Many of the employment rights are a result of union campaigning.  For example, working people won the right to individual representation workplace-by-workplace by winning union recognition.  This right is now enshrined in law, but our recognition agreement extends it further.


In the past, many people had to work when they were ill, or lose pay.  Campaigning delivered a legal right to some sick pay.  In Fujitsu, we have extended this.  In 2003, we won sick-pay from day-one for all employees – helpdesk staff had previously been excluded.





Pay Delay


As we go to press, HR have still offered no dates for pay talks since 10th March.  As a result, most Manchester employees are left waiting for their pay rise, while others have had the “bog-standard” pay review imposed upon them.


Amicus has pointed out that failing to convene the stage 2 talks is another breach of our recognition agreement, which states:


“It is incumbent on both parties to ensure that grievances are resolved at the earliest possible stage of the Procedure and within the shortest possible timescales, every effort should be made to ensure that successive stages of the Procedure are invoked as soon as is practically possible.”


A strong campaign can stop HR breaking agreements and make them keep their promises to employees.


Join Amicus and help ensure that we are all treated fairly and with respect.





How To Join


Membership costs under £10 a month.  Forms are available from any Rep, from union noticeboards, or from the � HYPERLINK "http://www.cafevik.fs.fujitsu.com/index.aspx?community=0289" ��“Amicus The Union” CafeVIK community�.  Now you can also join online via � HYPERLINK "http://www.amicustheunion.org" ��www.amicustheunion.org�.





Time For You


The previous newsletter reported that Amicus was resisting Company attempts to “shoot the messenger” by discriminating against Reps.  Union Reps have legal protection against discrimination.


Attacks on Reps are almost always a way of undermining union organisation to clear the way for pushing through a worse deal for the whole workforce.


The latest twist is a suggestion that the solution is not to stop the discrimination, but to reduce the time that Reps can use to work on your behalf.








Talks


Our last newsletter went out as talks with the company over union recognition, redundancy, redeployment etc began, with the help of ACAS.


The talks continue this week and we anticipate a joint statement of the results shortly.


Keep an eye on our “Amicus The Union” Community on CafeVIK for updates.  Union members also receive email updates on all the issues.








